Thingwall Primary School Behaviour Policy 

THINGWALL PRIMARY SCHOOL

BEHAVIOUR POLICY
Children learn what they live…
If children live with criticism…they learn to condemn

If children live with hostility…they learn to fight

If children live with ridicule…they learn to be shy

If children live with shame…they learn to feel guilty

If children live with tolerance…they learn to be patient

If children live with encouragement… they learn confidence

If children live with praise…they learn to appreciate

If children live with fairness… they learn justice

If children live with security… they learn to have faith

If children live with approval… they learn to like themselves

If children live with acceptance and friendship… they learn to find love in the world
RATIONALE
At Thingwall Primary School we believe that all members of the school community are of equal value.  

We wish the children to be part of a community in which they can grow socially, personally, emotionally and academically.

The way children behave towards each other and towards adults, combined with their attitude to work, has a direct bearing on the ability of the school to function effectively and deliver a quality curriculum.

AIMS

· To create a climate of self respect and self discipline that encourages children to take responsibility for their own actions and ensures effective learning and teaching can take place.

· To ensure that all members of the school community respect and value each other’s contributions to school life.

· To encourage a feeling of respect, value and pride in the school building, environment and the resources contained within it.
· To support pupils to develop the skills needed to take responsibility for poor conduct and to manage and self-modify their own behaviour.

· To establish a framework for staff to problem solve that focuses more on positivity, rewards and relationships than sanctions and negativity.
· Ensure that the reputation of Thingwall Primary is positive in the local and wider community.

· To fulfil the governors’ duty of care to all students and staff, enabling all to feel safe, respected and valued.
BENEFITS OF GOOD BEHAVIOUR
We aim for teachers, parents and children to work together in partnerships that will enable Children to:
· understand what good behaviour means

· learn to care for one another

· learn the value of friendship

· develop self confidence

· do as well as possible in their school work

· understand how their behaviour can affect other people in their own and the wider community

· understand the need to be polite at all times

· act as role models to peers and younger children
Teachers to:


· promote good behaviours such as calmness, courtesy, positivity, empathy and consistency

· model effective practices such as the restorative approach, reflective practice and equity.
· establish positive working relationships with all pupils and parents
· welcome parents and carers into school to discuss pupil’s emotional health and well-being and behaviour
· remember they are the adult and, as such, to model and promote the Professional Standards required from all members of staff at all times

· show commitment to our core service values

· remember everyone is an individual and, as professionals, it is our behaviour that sets the example for others to follow
Parents to:


· feel confident that their children are growing socially, emotionally, personally and academically

· work closely with the school

· support any rewards/sanctions promoted by the school

· feel welcome in school to discuss their children’s behaviour

GOLDEN RULES

· We are gentle – we don’t hurt others
· We are kind and helpful – we don’t hurt anybody’s feelings

· We listen – we don’t interrupt

· We are honest – we don’t cover up the truth

· We work hard – we don’t waste our own or others’ time

· We look after property – we don’t waste or damage things

Whole school rules are also linked to the 6 Rs (Reflective, Resourceful, Reasoning, Resilient, Respectful, Responsible) and our Values Curriculum for good behaviour for learning.  
Our Values Curriculum is underpinned  by our Art of Brilliance Outstandingly Happy Status whereby we encourage all members of the school community to…

· Choose to be Positive
· Have Personal Responsibility

· Develop Bouncebackability

· Understand their Impact

· Celebrate Huge Unbelievably Great Goals
CLASSROOM CODE OF CONDUCT

The promotion of good behaviour within the classroom is encouraged by all class teachers and support staff.  At the beginning of each academic year, the class teacher will work with the children to compile a classroom set of rules.  These will then be prominently displayed within the classroom and adhered to.  The classroom code of conduct should complement the School Golden Rules but, obviously, will be tailored to meet the needs, expectations and age of the children.

Each classroom has a traffic light based behaviour system. All children begin the week on Green. If a child continues to misbehave after sufficient warning their name will be moved to Orange. If their misbehaviour continues their name will be moved to Red and they will receive a sanction (see below). Children also have the opportunity to move into the Gold Zone if they display exceptional behaviour. Children will be rewarded by the class teacher if they enter the Golden Zone.
REWARDS
Team Points:
The KS2 pupils are organised into four house teams, Romans, Saxons, Normans and Vikings, and are awarded team points for good work or good behaviour.  These points are collected each week by the house captains and totals are announced weekly in Choral Assembly, with a half termly reward of a non-uniform day.  A chart is kept in the hall and a cup is awarded at the end of every half term to the winning team.

The Whole School:
Whole school rewards (of which there are many) may involve Certificates, Shields, Star of the Day, Stickers, Positive Pom Poms, Midday Awards, Cups and Stamps.
The school recognises positive achievements in all aspects of school life by awarding Lord Ragnar certificates of excellence, a visit to the Headteacher for a school logo stamp for both work and behaviour, and the Citizenship Award for an individual who has shown particularly positive qualities in some aspect of school life.  Sports ribbons are given to all those who take part on sports day.  The House Sports Shield and House Team Shield recognise teamwork and sportsmanship.
In addition to these whole school rewards, staff also implement their own classroom behaviour strategies (table points, champion table of the week, star of the day, positive pom poms, marbles in a jar, raffle tickets, critical incident diaries, stickers, stamps and homework super-star awards).
GOLDEN TICKETS
At the start of every week, each adult in school is issued with Golden Tickets.  These tickets can be distributed throughout the week for any child displaying good behaviour skills.  The tickets collected will be displayed in the classrooms and collected in at the end of every week by Year 6 pupils.  The winning class will be presented with a suitable reward at the beginning of the following week, such as an additional playtime using the Trim Trail.  
GOLDEN LUNCHTIMES
Every week, a child from each class will be chosen by the Midday Supervisors to choose a spot prize. Children will be chosen for displaying excellent behaviour at lunchtime.  Prizes are presented in front of the whole class and children may be congratulated for any aspect of lunch time e.g. excellent manners, including peers in games, looking after each other, self-soothing techniques, going above and beyond, random acts of kindness, super behaviour, good role model, effective Playground Leader etc.  A record is kept by the Senior Midday Supervisor.

PLAY LEADERS
Year 6 children are encouraged to volunteer for Play Leader positions.  They are interviewed and trained in basic playground games as well as procedures to follow if a child has an accident.  Play Leaders assist key stage one duty teachers and lunchtime staff every day.  See timetable in Year Six classroom.
CIRCLE TIME

Circle Time takes place informally as part of our daily milk time if any special circumstances arise needing discussion.  All staff have received training in circle time and related techniques (by Edsential’s Sue Calveley) and resources are available to support class teachers.  The core behavioural skills (co-operation, attention, independence and organisation, negotiation, honesty, reflection and self discipline, empathy, self esteem and self image, collaboration, motivation and sociability) are complemented by our Values Curriclum and will be initially modelled through Milk Time and assemblies. These skills will be reinforced throughout daily school life and the delivery of the curriculum.

PREVENT
From July 2015 all schools (as well as other organisations) have a duty to safeguard children from radicalisation and extremism. 

This means we have a responsibility to protect children from extremist and violent views. Importantly, we can provide a safe place for pupils to discuss these issues so they better understand how to protect themselves. 

Many of the things we already do in school to help children become positive, happy members of society also contribute to the Prevent strategy. 

These include: 

· Exploring other cultures and religions and promoting diversity 

· Challenging prejudices and racist comments 

· Developing critical thinking skills and a strong, positive self-identity 

· Promoting the spiritual, moral, social and cultural development of pupils, as well as British values such as democracy 

We will also protect children from the risk of radicalisation, for example by using filters on the internet to make sure they can‘t access extremist and terrorist material, or by vetting visitors who come into school to work with pupils.

SANCTIONS
· Bad behaviour is dealt with initially at classroom level.  
· Persistent bad behaviour is referred to…

the TLR Lead Teacher

the Deputy Headteacher and

finally, as a last resort, the  

Headteacher.  
· These referrals are at the discretion of the staff who use their experience and professional judgement to decide upon appropriate action.  Occasionally a member of staff may deem a behaviour serious enough to circumnavigate the above and directly approach the Head Teacher.
· Parents may be involved informally at an early stage by the child’s class teacher.  For instance, if a child repeatedly enters the amber zone or if they enter the red zone
· Persistent or serious bad behaviour results in parents discussing the problem with the Headteacher and, if appropriate, a specific behaviour plan may be developed and other outside agencies may become involved with the help and guidance of the SENDCo.

There is an agreed system of sanctions within the school which is used to discourage negative behaviour and is applied according to the seriousness of the problem.  The following sanctions may be used alongside the constant recognition of good behaviour.  We expect our staff to use sincere and positive praise all day and to always try to give three positives for every negative behaviour.
· Verbal correction of misbehaviour

· Corrective measures appropriate to the situation:

-  seek verbal apology

-  obtain written apology

-  ‘repair’ the damage (also see Charging Policy, available on the school’s VLE)
-  isolate within classroom on a temporary basis

-  work elsewhere under supervision

· Repeat or complete work either at home or at school if presentation/content is below child’s potential

· Loss of privileges/treats such as
-  removal from playtime/lunchtime activities – children will be asked to stand at the periphery of the playground in the sin bin for some or all of breaktime, dependent on severity of misdemeanour.  
-   temporary exclusion from extra-curricular activities, including 
    representative teams
-   temporary exclusion from POTS activities and other related treats, 
- referral to TLR in relevant Key Stage, Deputy Headteacher or   

Headteacher

· Involvement of parents - daily/weekly home-school diaries
· Regular meetings with parents to discuss behaviour/work and, if necessary, produce signed report form
· Temporary and Permanent Exclusions are only taken under the most serious of circumstances and will follow LA procedures and guidance (see additional policy).
Exclusion

In cases where there are serious discipline problems the headteacher may have no option but to consider pupil exclusion. We consider this to be an extreme measure and will avoid it if at all possible. Where appropriate, we prefer the option of internal exclusion. This involves a formal letter to parents and a child spending the day working away from their classmates.  Details are contained in the school’s Exclusion Policy.
We hope that our Values led approach will cut to the minimum the occasions on which sanctions are used and that all involved in the Thingwall Primary School community will work together to maintain a happy and successful school.
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“Be the reason someone smiles today”
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